
There is money to be made 
in filling high-demand jobs.

…a look at the public and private sector financial benefits of strategic, competitive, and sustainable workforce 
recruitment and retention 



๏ The number of children in the workforce 
“pipeline”  is insufficient to replace retirees. 

๏ Between 2015 and 2020, Wisconsin in-
migration fell more than 100,000 short of 
the officially projected workforce needs. 

๏ The WDWD identified in excess of 60,000 
high-demand job openings (i.e., Top 50 Hot 
Jobs categories). 
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Provide examples of the quantifiable financial value-added to 
the public sector when a high-demand job is filled in Wisconsin.
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*.  Based on interviews with Wisconsin business and community leaders Deloitte identified the following 3 types of representative archetypes.

Deloitte profiled* three specific job categories

ADN Nurse Welder Network Engineer



Deloitte quantified economic impact/value to the public sector
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Deloitte quantified economic impact/value to the private sector



Deloitte quantified economic impact/value to the private sector



After accounting for the proposed workforce recruitment and retention 
investments,  the NET public and private revenues generated by filling the three  
high-demand job openings driven by growth and exits exceeds a half a billion 
dollars.
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